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Welcome to our latest Focus on Healthcare

Welcome to the latest edition of our Healthcare Bulletin, designed to keep you up to date with the very latest developments 
in the healthcare sector.

In this edition, we report on news that the NHS is to repay tax to doctors affected by annual allowance pension changes 
and we take a look at what the new majority government means to the healthcare sector. We also report on the latest 
research which reveals the extent of the gender pay gap amongst GPs and we finish by explaining how the new IR35  
tax rules will affect dentists and associates.

For more information on any of the issues covered in this newsletter, please contact David Belbin or Neil Windley for 
matters relating to doctors, dentists and opticians, or care homes.

NHS to repay tax to doctors affected by 
annual allowance pension changes
The contractual commitments entered into to make payments 
to clinicians affected by annual allowance pension tax will be 
honoured when clinicians retire, NHS England has confirmed.

In a published statement, the Secretary of State for Health and 
Social Care, Matt Hancock, agreed to support the proposals 
put forward by health bodies by reason of “urgent operational 
necessity”.

The announcement relates to clinicians affected by annual 
allowance pension tax changes which would have cost 
professionals thousands of pounds in additional tax.

It was reported that some doctors stopped working overtime 
because they were being hit with charges after a review of how 
much capital could be accrued in pensions tax-free, known as  
the annual allowance. 

Under the new rules, workers earning more than £150,000 
in adjusted income are required to pay more tax on pension 
contributions; for every £2 of adjusted income above £150,000  
a year, £1 of annual allowance will be lost.

It means the highest earning doctors could be hit with an 
additional tax bill in the “tens of thousands of pounds”.

Commenting on the changes, Mr Hancock said: “These binding 
contractual commitments will provide for payment to be made 
when the clinician takes their pension, at which point the 
employer (or its successor) will be liable for the payment.  
NHS England has undertaken to provide funding to the  
employer (or its successor) in respect of those liabilities  
as the payments are made.”

According to the report, NHS England has set up “special 
arrangements under which certain clinicians who provide services 
to the NHS and incur annual allowance tax charges as a result 

of their continued membership of any NHS pension scheme in 
2019/20 (the Tax Charge)”. This means clinicians will:

• be able to look to the NHS Pension Scheme to pay those tax 
charges under the Scheme Pays arrangements

• receive additional payments in the future to compensate for any 
reduction in such payments as a result of the payment by NHS 
Pensions of the Tax Charge under the Scheme Pays rules

Here at CHC, we are concerned that these changes themselves 
may not be sufficient to deal with the difficulties which NHS 
clinicians will encounter. There is recent comment on whether 
more wholescale changes are needed to limits on pension fund 
contributions for all individuals and so we are awaiting further 
announcements.

For help and support understanding how the proposed changes 
will affect you or your healthcare practice, please contact our 
expert team.



What does the new majority Government 
mean for healthcare businesses?
The long-running political deadlock came to an end on 
13 December 2019 after Boris Johnson and a majority 
Conservative Government was voted into power. But what  
does that mean for healthcare businesses?

More funding

The manifesto suggests that between 2018 and 2023, funding  
in the NHS will have increased by 29 per cent. In monetary  
terms, this equates to roughly £650 million extra per week. 

The Government says the additional investment will go to 
the “frontline” to ensure patients are seen faster by GPs and 
experience improved care. This will result in “50 million extra 
general practice appointments a year”, or an increase of  
15 per cent.

More nurses and doctors

The new Government has promised to deliver 50,000 new nurses, 
6,000 new general practice doctors and 6,000 new primary care 
professionals.

This will be achieved by additional training grants and the 
introduction of the NHS Visa. Under this new scheme, qualified 

doctors, nurses and allied health professionals with a job offer 
from the NHS, who have been trained to a recognised standard, 
and who have good working English, will be offered “fast-track 
entry, reduced visa fees and dedicated support to come to the 
UK with their families”

Changes to the pension annual allowance

First announced in the Conservative manifesto, the NHS has  
now confirmed that clinicians forced to pay more tax as a result  
of annual allowance changes will be reimbursed. 

New hospitals

The Government says it will build and fund 40 new hospitals over 
the next decade, as well as upgrade 20 existing hospitals. All 
hospitals will also receive new and improved cancer diagnostic 
tools and other preventative healthcare solutions.

Mental health care

New legislation will ensure that patients suffering from mental 
health conditions, such as anxiety or depression, have greater 
control over their treatment and receive the same level of care  
as those with physical diseases.

NASDAL warns dentists to seek expert 
advice on new IR35 rules
The National Association of Specialist Dental Accountants 
and Lawyers (NASDAL) is advising dentists and associates to 
seek expert help to deal with the new IR35 tax legislation which 
comes into force from April 2020.

The association has warned that a great deal of misinformation  
has been circulating in recent months; the most common of 
which is that dental associates will no longer be treated as  
self-employed, which is incorrect.

Nick Ledingham, Chairman of NASDAL, said, “there seems 
to be a great deal of ill-informed comment in dentistry that is 
unnecessarily frightening Associates. NASDAL are keen to be 
able to nip this in the bud and give dentists the facts.”

David Belbin, a Partner with CHC, explains: “The new IR35 rules 
do not apply to associates who work directly for large or medium-
sized corporate practices.

“The main change relates to those who are engaged by a large 
or medium-sized corporates through their own Limited Company. 
Where this is the case, associates need to seek specialist advice 
to ensure they comply with the new tax rules.”

David added: “The existing IR35 rules already apply if an 
associate has their own limited company and is then engaged 
by a small corporate. In such cases, the associate still needs to 
determine their own employment status to see if IR35 applies to 
the income received from the small corporate.”

For help and advice on all tax matters including the new IR35 rule 
changes and how they will affect dentists and associates, please 
contact us.



Clemence Hoar 
Cummings 
1 - 5 Como Street, 
Romford, Essex  
RM7 7DN

T: 01708 333300

E: info@chc.uk.com

W: www.chc.uk.com

Female GPs earn “£40,000 less” than male 
counterparts, study reveals
The research, published by the Institute for Public Policy 
Research (IPPR), is the first to report on pay inequality within  
GP practices.

According to the data, men working as GPs earn, on average, 
an estimated £110,000 per year, while a female GP earns, on 
average, an estimated £70,000 per year.

The figures represent a 35 per cent gender pay gap between 
male and females GPs, a number the IPPR describes as 
“unjustifiably high”. In context, it means that the GP gender pay 
gap is twice the national gender pay gap across all industries, 
and the fifth highest of all professions. Meanwhile, the IPPR 
illustrates the gap by explaining that it is “the equivalent of  
women GPs earning nothing between the August bank holiday 
and Christmas”.

The study also shows that male GPs are paid more than female 

GPs at all ages and positions. The gender pay gap at partner 
(GMS) level ranges between 12 and 26 per cent, while the gap  
at salaried (GMS) level ranges from 31 to 32 per cent.

Commenting on the study, the IPPR says: “Women face 
multiple inequalities at work. They might face more barriers to 
progression, less tailored support or unconscious bias. When  
it comes to pay, a particular problem is women being paid less  
than male counterparts in the exact same role.

“IPPR analysis shows this trend is very much prevalent in general 
practice. Indeed, there is no age or contract type where a man 
is not paid more than a woman counterpart. This is not the only 
driver of the pay gap – how many men and women fill each role is 
another key element – but it is indicative of a structural inequality.”

For help and advice with your healthcare business, get in touch 
with our expert team.


